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The Hobbs Act does not prohibit all demands pertaining to a labor dispute—it prohibits only those demands that are motivated 


solely by an intent to commit extortion. | Legitimate labor activities are not curtailed by the Hobbs Act.” Even violence is not 
prohibited by the Hobbs Act when it is used to achieve a legitimate union objective, such as higher wages in return for services 
which the employer seeks, or when it is committed during a lawful strike for the purpose of inducing an employer to agree 


to legitimate collective bargaining demands.” The use of force to achieve legitimate labor ends is not subject to Hobbs Act 


liability, assuming that the employer genuinely needs workers but has decided to hire non-union or non-minority workers,” but 
if a labor coalition creates not only a spur to hire a minority worker but also the need to hire an otherwise unneeded worker or 


coordinator by violence or threats of violence, its actions do not fall within this labor exception.” 
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Footnotes 

1 U.S. v. Billingsley, 474 F.2d 63 (6th Cir. 1973). 

2 U.S. v. Billingsley, 474 F.2d 63 (6th Cir. 1973); Callanan v. U.S., 223 F.2d 171 (8th Cir. 1955). 
Legitimate labor activities include the use of coercive measures to obtain wage increases or carry out a 
collective bargaining agreement and the right to picket. U.S. v. Gibson, 726 F.2d 869 (1st Cir. 1984). 

3 U.S. v. Enmons, 410 U.S. 396, 93 S. Ct. 1007, 35 L. Ed. 2d 379 (1973). 
U.S. v. Mulder, 273 F.3d 91, 58 Fed. R. Evid. Serv. 742 (2d Cir. 2001). 

5 U.S. v. Mulder, 273 F.3d 91, 58 Fed. R. Evid. Serv. 742 (2d Cir. 2001). 
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